BRINKMAN STUDENT DIVERSITY GRANT 2008-09 APPLICATION FORM

CHECKLIST (to be included with application)

1. Signed Application ()
2. Proposd Narrative ()
3. Budge ()
4, Budge Narrative ()
5.  Budge Summary ()
6. Resume of Project Director ()

and Project Participants

Signaure(s)

Faculty/Staff/Administrator Advisor




STUDENT DIVERSITY GRANT APPLICATION FORM

Our god at Fairfield University isto create acommunity that isrespectful, multicultural, multiethnic, and religioudy indusve. In order to
encourage collaborative work amongmembers of the Fairfield University community, teams mug indudestudents and may indudefaculty, staff,
or administrators.

1. Project Director (Student):

CampugLoca Address:

Cdl Phone -méil

Project Assodate(s):

CampugLoca Address:

Cdl Phore: -méil

Faculty/Staff/Administrator Advisor
CampugLoca Address:

Cdl Phone -méil

2. Major Field of Applicant(s): (please use continudion sheet if necessary)

3. While al successful applicationswill shed greater lighton theissue of diversity, applicants are encouraged to think broadly and creatively aboutthear
proposls. For example, awardscould be used to expand or modify an existing program, or create an entirely new program or event. Alterndively,
applicants could seek funding for a diversity-related research project. A project might bedonein conundion with afaculty member as an Independent
Study.

Typeof Submission: Curriculum Development
Program Development
Conference



____ Community Life

__ Respect and Undestanding

___Intersections(Intellectud/Sodal/Faith)
____ Othe

4. Please note that the Time Period for Expenditure of Fundsis Octobe through
March and *your Final Report is due April 16, 2009. Itispemissbletoraise
money onyour own upto $1,500.

5. Total Project Funding:

Total monies requested: $

Total monies requested from other sources: $

Total project: $

6. Title of project:

7a Brief Description of Project (200words):

7b. Short Abdract (50words):

8. Narrative Description of Project:
On a sepaate sheet, describethe project in detail.
9. Projecttimeline

On a sepaate sheet, describethetimelinein ddail.



10. How doesyour project fulfill themission of Fairfield University?

11. Related Work by Applicant(s):

12. Resources (not funding) available to applicants contributing to the planning and execution of the project:
13. Description of Evaludion Procedure for Project:
On a separate sheet, describe your Evaluaion Procedure in detail.

Applicants should build into ther proposl away to measure the effectiveness of ther project in meetingthegods. Thee should bea
statement of gods (hypothesis) and aplan to see how well or poolly they were met -- andif it isthelatter, how mightit have been made more
effective? (We want youto try new things but nat to be discouraged if the project does notturn outexactly as you had hopel. We may
sometimes learn agreat deal from our mistakes.)

For more information please contact:
Dean Debbie Chgppdl (DMH 251) x 2222 dchgppdl@mail.fairfield.edu
Will Johnon (BCC 100) x2806 wjohn®n@mail.fairfield.edu

Dr. RenZe T. White (DMH 110) x 2813 rtwhite@mail .fairfield.edu

Dr. Judy Primavera (BNO 464) x2233 jprimavera@mail.fairfield.edu

Dr. Dorothea Braginsky (BNO 470) x2231 ddbraginsky@mail.fairfield.edu
Wylie Smith Blake (EGN) x 2668  wsmith@mail.fairfield.edu

Jim Fitzpatrick (BCC 408) x2378 |jfitzpatrick@mail.fairfield.edu

Or visit theBrinkman Student Diversity Grant website at http://www.fairfield.edu/mer_stdivgrant.html

A progress report, signed by the Team’s Advisor, is due by Thursday, September 11, 2008. Please email it to gadna@mail.fairfield.eduy,
09_alaley@stagweb fairfield.edy, jprimavera@mail.fairfield.edu, and jfitzparick@mail.fairfield.edu. Please come to the Mentoring Meeting on
Mon. Sept. 15 at 4:45 pmin the Center for Multicultural RelationsBCC 100for any suggestionswe might have.

*Six (paper) copies of final proposals must be submitted to the Office of the President (BLM 123) AND (one) electronically to
gardner@mail.fairfield.edu, jprimavera@mail.fairfield.edu, and jfitzpatrick@mail.fairfield.edu




by Thursday, September 25, 2008.

Winning proposals will be selected on Sept. 29 by a committee congsting of Dr. Orin L. Grossman, Academic Vice President; Dr. Mark C.
Reed, Vice President for Administrative and Student Affairs; Dr. Robbin D. Crabtree, Dean, Collegeof Arts and Sciences; Allison Dailey @9,
FUSA Secretary of Academics, Karen Pellegrino, Director of Admissions and Danielle K. Hawthome (representative of theEarl W. and
HildagundaA. Brinkman Private Charitable Foundation). Y ourteam may beasked to make a presentation to the Selection Committee. Please see
Evaluation Rubric bdow.

Please be ready to make a short presentation of your project at the Presentation Event at 11:30 on Mon. Oct. 6, BCC LL.

BUDGET NARRATIVE

1. PERSONNEL (Honoraria):

2. TRAVEL:

3. SUPPLIES:



4. PURCHASE/RENTAL:

5. OTHER:



BUDGET SUMMARY

CATEGORY AMOUNT REQUESTED
1. PERSONNEL : (Honoraria) $
2. TRAVEL.: $
3. SUPPLIES: $
4. PURCHASE/RENTAL $
5. OTHER: $

TOTAL PROJECT FUNDS REQUESTED: $



Project Title:

Signaure(s): Date:




Evaluaion Rubric for Student Diversity Grant proposals.

High rating

Acceptable

Not Acceptable

Proposal
elements

Highlight all that
apply to the
proposal

Proposal demonstrates superior
creativity and problem-solving.

Proposal has strong promise of
sustainability.

Proposal shows strong promise of :

Increasing respect and understanding
of underrepresented social, cultural,
and economic groups,

And/or

Maintaining, establishing, or
enhancing established multicultural,
gender-fair, disability-sensitive,
inclusive environments that are
conducive to success for all students
at Fairfield University.

Proposal strongly fulfills the
University@ mission.
Proposal powerfully connects

intellectual, social, and spiritual aspects
of student and community life.

Proposal demonstrates some creativity
and problem-solving.

Proposal has some promise of
sustainability.

Proposal shows some promise of:

Increasing respect and understanding
of underrepresented social, cultural,
and economic groups,

And/or

Maintaining, establishing, or
enhancing established multicultural,
gender-fair, disability-sensitive,
inclusive environments that are
conducive to success for all students
at Fairfield University.

Proposal supportsthe University@
mission, but may need further
development.

Proposa hasthe potential to connect
intellectual, social, and spiritual aspects
of student and community life, but may
need development.

Proposal does not demonstrate superior
creativity or problem-solving.

Proposal has poor promise of
sustainability.

Proposal shows poor promise of

Increasing respect and understanding
of underrepresented social, cultural,
and economic groups,

And/or

Maintaining, establishing, or
enhancing established multicultural,
gender-fair, disability-sensitive,
inclusive environments that are
conducive to success for all students
at Fairfield University.

Proposal does not fulfill the University@
mission.
Proposal does not connect intellectual,

socid, and spiritual aspects of student
and community life.

Detailed action
plan including
planned
assessment and
evaluation

The proposal:
isinnovative and/or highly original;

describes most key and some minor
participants and a genera description
of their roles;

includes and differentiates among
significant genera and specific
outcomes;

lists and cogently explains key
activities including any necessary
sequencing;

provides a detailed timeline;

identifies resources that are necessary
and highly appropriate;

includes budget categories; and

includes a rudimentary explanation of
how the success of the project will be

The proposal:

describes some participants,
includes some genera outcomes,
lists some appropriate activities,
has a general timeline, and

lists some resources that are appropriate.

The proposal:
isnot included, or

does not include an annotated list of
some suggested participants, basic
outcomes, some of the most important
activities, agenerd project timeline, and
afew obviousresources.




assessed

Scoring

All criteriaarein high category  Or

Preponderance of criteriaarein high
category, with no criteria unacceptable.

All criteriafdl in acceptable category
Or

Most criteriafall in acceptable range,
with minor/few criteria unacceptable
and/or in high category.

All or preponderance of criteriafall in
unacceptabl e category.




